Behaviour and Discipline Policy

General Statement

Good behaviour is essential for effective teaching and learning. Good order and discipline produce an
atmosphere that encourages pupils to respond to it in a positive and responsible manner thus developing their
self-discipline. The emphasis is on mutual respect and consideration for others. Rules are kept to a minimum
but high standards of behaviour and punctuality are expected. The adults in the school community need to be
mutually supportive to sustain high levels of behaviour and discipline; no unacceptable behaviour should be
ignored.

Aims
We ask all members of the school community to work towards the school's aims of:
e treating pupils as individuals and respecting their rights, values and beliefs;
e encouraging mutual respect between pupils and adults;
e fostering and promoting good relationships and a sense of belonging to the school community;
e providing a well ordered environment in which all are fully aware of behavioural expectations;
e offering equal opportunities in all aspects of school life and recognising the importance of different
cultures;
e encouraging, praising and positively reinforcing good relationships, behaviours and work;
e working as a team, supporting and encouraging one another.

Ethos of the school
We offer a school community that encourages the development of mutual respect and tolerance within a happy,
hardworking atmosphere.

The fundamental principles:

e to provide a challenging and stimulating programme of study designed to enable all pupils to reach the
highest standards of personal achievement;

e that staff are good role models;

e there is a consistent, agreed approach to behaviour and discipline;

e aclear code of conduct is accepted and understood;

e that pupils are encouraged to attend school regularly and punctually;

e there is a partnership between home and school which ensures that there is early contact over matters
which affect a pupil's happiness, progress and behaviour;

e that pupils accept and conform to the uniform code;

The Curriculum

Pupils have wide ranging needs and the curriculum we offer provides an educational experience that develops
the intellectual, expressive, physical, spiritual, cultural and social skills of pupils of all abilities. The curriculum is
intended to prepare pupils for the opportunities, responsibilities and experiences of adult life.

This curriculum will encourage achievement and develop caring and positive attitudes and will extend pupils’
knowledge of themselves and of the world in which they live. We intend that pupils will develop tolerance,
sensitivity and understanding, and respect for the rights, views and property of others.

Relationships

We recognise the importance of the friendly, professional attitude and approach shown by all members of staff
towards each other and to pupils, parents and visitors. This creates the climate for good behaviour which can
be reinforced by staff.
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Staff will:

use language which sustains a positive, supportive and secure environment;
notice and show an interest in pupils' and staff work around school;

set high standards of speech, manners and dress;

offer praise and thanks to pupils for courteous behaviour;

encourage pupils to accept increasing responsibility;

be firm, fair and consistent;

listen sympathetically;

work collaboratively;

We seek to offer pupils the opportunity to develop a sense of responsibility and consideration to others. One
way of achieving this is to ask older pupils to mentor or support younger pupils who may be struggling with
their reading or need support during unstructured times.

We ask parents to;

ensure that their children attend school in good health, regularly and punctually, avoiding term time
holidays,

support the behaviour and discipline policy within the school,

be realistic about their child's abilities and to offer encouragement and praise,

participate in discussions concerning their child's progress and attainments,

ensure early contact with school to discuss matters which may affect their child's happiness, progress
and behaviour,

give due importance to homework such as reading and assisting in learning of tables and spellings,
encourage their child to take increasing responsibilities as they progress through the school and
encourage their child to take part in after school activities.

In the classroom

high expectations of all pupils in terms both of achievement and behaviour;

agreement, understanding and application of classroom rules;

consistent approaches and routines;

encouragement of co-operation and self-servicing;

insistence on tidiness, responsibility for pupils' own belongings and respect for the property of others;
maintain a quiet, working atmosphere;

support and encouragement of collaborative working in groups;

insist on good timekeeping and readiness for lessons;

praise for appropriate behaviour and attitudes;

praise for effort as well as high standards of work;

ensure that all pupils have opportunities for responsibility and success;

marking work promptly and supportively;

promotion of the school values: Tolerance, Respect, Understanding & Excellence

encouragement of, and praise for, quiet sensible movement around school;

use of situations to build confidence and develop decision making skills;

pupils should be clear about what they are doing, why they are doing it, how long they have to do it and
the way in which they can judge success in their work;

Beyond the classroom (playground and wider community)

promotion of the school values: Tolerance, Respect, Understanding & Excellence
agreement, understanding and application of playground rules
support and encouragement of socialising and playing in groups
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e awareness of risk and safety of self and others

Rewards

We seek to celebrate good behaviour, excellence, high achievement and effort through a series of rewards. We
try to ensure that every pupil receives recognition through reward during the year. We believe that high
expectations and the use of rewards offers pupils a clear sense of purpose and the opportunity for success. It
enables them to gain confidence, interest, enjoyment and a sense of personal worth. Clear language will be
used so that pupils understand why they are being praised.

Rewards may include any of the following:
e an encouraging smile, an approving word or a gesture;
e the award of housepoints for their team;
e the award of stickers or certificates;
e public recognition in front of a group or class;
e recognition by another teacher;
e recognition by senior leaders;
e communication with home;
e recognition by inclusion in the weekly Achievement Book;

Sanctions
We seek to encourage good behaviour through the use of encouragement and praise. There are occasions
however when a sanction is the more appropriate response. Sanctions should be:

e appropriate to the offence;

e graduated from minor to major;

e clearly explained so that pupils know why their behaviour is unacceptable;

e consistent and fair;

e used to punish the behaviour not the child;

e targeted at the offender(s) and not as a blanket sanction;

Parents should be involved if the sanctions fail to change the unacceptable behaviour; it may then be appropriate
to establish a joint programme with the parents and the pupil. However, parents may be involved at any time if
the situation requires it; close contact with parents may reveal an underlying problem or difficulty of which the
school was unaware.

Sanctions can be any of the following:
e alook or knowing glance
e averbal reprimand given quietly and firmly;
e averbal reprimand shared with the whole class;
e withdrawal from the situation;
e withdrawal of a privilege or responsibility;
e atime consuming task - often to be completed at home;
e atime consuming task - often to be completed at home - with parental knowledge;
e avisit to the Deputy Head/Assistant Head;
e avisit to the Head;
e aletter to parents;
e time out;
e personal contact with the parents;
e daily record kept by teacher, sent home each night;
¢ fixed term exclusion;
e permanent exclusion;
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Pupils’ conduct outside the school gates — teachers’ powers - What the law allows:

Teachers have a statutory power to discipline pupils for misbehaving outside of the school premises. Section
89(5) of the Education and Inspections Act 2006 gives head teachers a specific statutory power to regulate
pupils’ behaviour in these circumstances “to such extent as is reasonable.”

Non-criminal bad behaviour and bullying, which occurs off the school premises and which is either witnessed
by a staff member or reported to the school, may result in a punishment.
This applies to any misbehaviour when the pupil is:

e taking part in any school-organised or school-related activity or

e travelling to or from school or

e wearing the school uniform or

e in some other way identifiable as a pupil at the school.

or misbehaviour at any time, whether or not the conditions above apply, that:
e could have repercussions for the orderly running of the school or
e poses a threat to another pupil or member of the public or
e could adversely affect the reputation of the school.

Children with Additional Needs

Children whose social, emotional or behavioural difficulties cause sufficient concern are likely to have an
individual plan. It may become necessary to involve outside agencies if external support would be beneficial.
This will usually be agreed by the SENCO in agreement with the parents.

Team Teach (positive handling)
On rare occasions trained staff may have to physically remove a pupil from a situation using Team Teach
strategies, if:

e The child is in danger of hurting themselves or others

e The child is in danger of damaging property

e The child is disrupting the education of other pupils.

Power to use reasonable force

The legal provisions on school discipline provide members of staff with the power to use reasonable force to
prevent pupils committing an offence, injuring themselves or others or damaging property, and to maintain
good order and discipline in the classroom.

Head Teachers and authorised school staff may also use such force as is reasonable given the circumstances
when conducting a search without consent for knives or weapons, alcohol, illegal drugs, stolen items, tobacco
and cigarette papers, fireworks, pornographic images or articles that have been or could be used to commit an
offence or cause harm.

Confiscation of inappropriate items - What the law allows:
There are two sets of legal provisions which enable school staff to confiscate items from pupils:

e The general power to discipline enables a member of staff to confiscate, retain or dispose of a pupil’s
property as a punishment and protects them from liability for damage to, or loss of, any confiscated items.

e The power to search without consent for “prohibited items” including:
o knives and weapons
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alcohol

illegal drugs

stolen items

tobacco and cigarette papers

fireworks

pornographic images

any article that has been or is likely to be used to commit an offence, cause personal injury or
damage to property

O O O O O O O

Weapons and knives and extreme or child pornography must always be handed over to the police otherwise it
is for the teacher to decide if and when to return a confiscated item.

Staff Development
The Governing Body will monitor that appropriate high quality training on all aspects of behaviour management
is provided to support the implementation of the policy.

Pupils who are having difficulties in meeting our expectations of behaviour are helped by:
e opportunities to discuss alternative strategies for dealing with difficult situations;
e positive responses to 'successful’ playtimes;
o the offer of a 'haven' within school if they feel they cannot manage to socialise with other pupils without
losing their temper;
e an older 'buddy’ or role model may be offered to a younger pupil;
e aninterview with their year group leader
e an interview with the Deputy Head/Assistant Head;
e an interview with the Head;
e a letter to parents;
e a meeting with parents;

In the rare event of a pupil exhibiting unacceptable and inappropriate behaviour which continues despite this
range of strategies:

e notification to parents that a further incident will result in a fixed period of exclusion;

e fixed period of exclusion from the school for the lunch hour;

Involvement of Outside Agencies

The school will seek support, when appropriate, from external professional agencies such as the Educational
Psychology Service, Outreach Teams via Single Point of Referral, Keep Kirklees in Mind (KKIM) and medical
professionals to address the behavioural needs of pupils.

Managing Pupil Transition

We ensure that pupils joining the school have an induction experience that provides them with feelings of
confidence and security. They are given the opportunity to meet their new class teacher, visit their classroom,
hear about the activities planned for the year and to tour the school. When pupils join during the year we ask
pupils from their new class to take them around school. This is an opportunity to foster friendships and our
existing pupils are asked to help, support and befriend the newcomer during the first weeks.

Equality

We are committed to ensuring equality of education and opportunity for all pupils, staff, parents and carers.
We recognise that treating people equally does not necessarily involve treating them all the same. We
promote a culture of inclusion and diversity in which all those connected to the school feel proud of their
identity and are able to participate fully in school life.
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Responsibilities

The Governing Body and Senior Leadership Team have responsibility for monitoring and evaluating all aspects
of school life. We will monitor progress made towards meeting objectives to:

e take adequate steps to prevent discrimination

e take decisive action when discrimination occurs

e take steps to promote equality, diversity and cohesion

Staff will challenge harassment, name-calling, bullying, threatening or hurtful behaviour (physical and
psychological) that violates a group or individual and leads to marginalisation, exclusion, and feelings of
powerlessness and worthlessness because of: colour, culture, ethnicity, faith, religion, belief, national origin,
national status, disability or impairment, perception of sexuality including sexual orientation, gender and
socioeconomic background,

The Governing Body, Head Teacher and staff will monitor the application of this policy to ensure that no-one is
treated less favourably in relation to any of the protected characteristics determined by the Equality Act 2010.
Further, the behaviour policy will be applied in conjunction with the School’s Disability Equality Scheme and
also the Equality, Diversity and Cohesion Policy also operated by the School.
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